Miniversion: The UK teacher competences and requirements

1. Legal basis of teacher education

Qualified Teacher Status (QTS) is a requirement for all who teach in maintained schools. QTS is awarded to those who complete successfully a course of Initial Teacher Training (ITT) at an accredited institution in England or Wales. From 1997, only those trainee teachers who meet all Standards are awarded QTS. 

2. Key teacher competencies
The Standards are organized into three interrelated sections that describe the criteria for the award: professional values and practice, knowledge and understanding, and teaching. 

Professional Values and Practice(1). These Standards outline the attitudes and commitment to be expected of anyone qualifying to be a teacher, and are derived from the Professional Code of the General Teaching Council for England. Those awarded QTS must understand and uphold the professional code of the General Teaching Council for England by demonstrating all of the following they: have high expectations of all pupils; respect, are committed to raising their educational achievement: 

· They treat pupils consistently, with respect and consideration, and are concerned for their development as learners.

· They demonstrate and promote the positive values, attitudes and behaviour that they expect from their pupils.

· They can communicate sensitively and effectively with parents and careers, recognizing their rights, responsibilities and interests in pupils’ learning.

· They can contribute to, and share responsibly in, the corporate life of schools.

· They understand the contribution that support staff and other professionals make to teaching and learning.

· They are able to improve their own teaching, by evaluating it, learning from the effective practice of others and from evidence.

· They aware of, and work within, the statutory frameworks relating to teachers’ responsibilities.

Knowledge and Understanding (2). These Standards require newly qualified teachers to be confident and authoritative in the subjects they teach, and to have a clear understanding of how pupils should progress and what a teacher should expect them to achieve.

· They have a secure knowledge and understanding of the subject(s) they are trained to teach. 

· They know and understand the values, aims and purposes and the general teaching requirements set out in the National curriculum handbook

· They are aware of expectations, typical curricula and teaching arrangements in the key stages or phases before and after the ones they are trained to teach.

· They understand how pupils’ learning can be affected by their physical, intellectual, linguistic, social, cultural and emotional development.

· They know how to use ICT effectively, both to teach their subject and to support their wider professional role.

· They understand their responsibilities under the Special Educational Needs Code of practice, and know how to seek advice from specialists on less common types of special educational needs.

· They know a range of strategies to promote good behaviour and establish a purposeful learning environment.

· They have passed the QTS skills tests in numeracy, literacy and ICT.

Teaching(3) These Standards relate to skills of planning, monitoring and assessment, teaching and class management. They are underpinned by the values and knowledge covered in the first two sections.

· They set challenging teaching and learning objectives which are relevant to all pupils in their classes.

· They use these teaching and learning objectives to plan lessons, and sequences of lessons, showing how they will assess pupils’ learning.

· They take part in, and contribute to, teaching teams, as appropriate to the school. Where applicable, they plan for the deployment of additional adults who support pupils’ learning.

· They are able to plan opportunities for pupils to learn in out-of-school contexts.

· They make appropriate use of a range of monitoring and assessment strategies to evaluate pupils’ progress towards planned learning objectives, and use this information to improve their own planning and teaching.

· They monitor and assess as they teach, giving immediate and constructive feedback to support pupils as they learn. 

· They are able to assess pupils’ progress accurately using, as relevant, the early learning goals, national curriculum level descriptions, criteria from national qualifications, the requirements of awarding bodies, national curriculum and foundation stage assessment frameworks or objectives from the national strategies.

· They identify and support more able pupils, those who are working below age-related expectations.

· With the help of an experienced teacher, they can identify the levels of attainment of pupils learning English as an additional language. They begin to analyse the language demands and learning activities in order to provide cognitive challenge as well as language support.

· They record pupils’ progress and achievements systematically to provide evidence of the range of their work, progress and attainment over time. They use this to help pupils review their own progress and to inform planning.

· They are able to use records as a basis for reporting on pupils’ attainment and progress orally and in writing, concisely, informatively and accurately for parents, careers, other professionals and pupils.

· They have high expectations of pupils and build successful relationships, centered on teaching and learning. 

· They can teach the required or expected knowledge, understanding and skills relevant to the curriculum for pupils in the age range for which they are trained. 

· They teach clearly structured lessons or sequences of work which interest and motivate pupils.

· They differentiate their teaching to meet the needs of pupils, including the more able and those with special educational needs. 

· They are able to support those who are learning English as an additional language.

· They take account of the varying interests, experiences and achievements of boys and girls, and pupils from different cultural and ethnic groups, to help pupils make good progress.

· They organize and manage teaching and learning time effectively.

· They organize and manage the physical teaching space, tools, materials, texts and other resources safely and effectively.

· They set high expectations for pupils’ behaviour. 

· They use ICT effectively in their teaching.

· They can take responsibility for teaching a class or classes over a sustained and substantial period of time. They are able to teach across the age and ability range for which they are trained.

· They can provide homework and other out-of-class work which consolidates and extends work carried out in the class and encourages pupils to learn independently.

· They work collaboratively with specialist teachers and other colleagues and, with the help of an experienced teacher as appropriate, manage the work of teaching assistants or other adults to enhance pupils’ learning. 

· They recognize and respond effectively to equal opportunities issues as they arise in the classroom, including by challenging stereotyped views, and by challenging bullying or harassment, following relevant policies and procedures.

All courses and training programmes within Initial Teacher Training (ITT) are subject to strict government criteria relating to curriculum, structure, assessment and general requirements. This University's ITT training programme is delivered under the DfES regulations applying to courses leading to the award of the Postgraduate Certificate in Education (PGCE). The Training and Development Agency for Schools' (TDA) (formerly the Teacher Training Agency) course requirements and Standards for the Award of Qualified Teacher Status as adumbrated in Circular 2/02 Qualifying to Teach (DfES/TTA 2002) apply to this PGCE programme.

Inspection of ITT courses is carried out by the Office for Standards in Education (OFSTED) and is subject to the Framework detailed in the Handbook for the Inspection of Initial Teacher Training 2005-2011 (HMI 2455 and 2446). Under this framework there are at least two inspections on each ITT programme within a six-year cycle. OFSTED publishes reports on the outcome of each inspection and the TDA ensures that the inspected institution provides and meets the terms of an Action Plan submitted to the TDA to show how the institution will meet the recommendations of each OFSTED report
