Miniversion: The Dutch teacher competences and requirements 

1. Legal basis of teacher education

The list of the Dutch teacher competences and requirements was created on the base of the projects made by the teachers working under the supervision of SBL, the Association for the Professional Quality of Teachers. From September 2000 onwards they made an inventory of characteristic professional situations, actions and responsibilities. 

The description and the three sets of competence requirements became law under the Professions in Education Act (Wet Beroepen In het Onderwijs - Wet BIO).

2.  Key teacher competencies

A teacher's responsibilities can be summarized by distinguishing four professional roles:

the interpersonal role, the pedagogical role, the organizational role and the role of an expert in subject matter and teaching methods. The teacher fulfils these professional roles in four different types of situations, which are characteristic of a teacher's profession: working with students, colleagues, the school's working environment, and with him-/herself. The latter refers to his/her own personal development. The connection of the four professional roles with the four types of situations generates a framework for the description of a teacher's competence with some minor differences for three types of education (primary, secondary, vocational).

Interpersonal competence(1)

The teacher must create a pleasant living- and working climate in his/her group(s). That is the teacher's responsibility, and in order to take this responsibility the teacher must be interpersonally competent. An interpersonally competent teacher gives proof of good leadership. He/she creates a friendly and cooperative atmosphere and stimulates and achieves open communication. He/she encourages the students' autonomy, and in his/her interaction seeks the right balance between guidance and counselling, steering and following, confrontation and reconciliation, and corrective measures and stimulation

Pedagogical competence(2)

The teacher must help the students become independent and responsible persons, who have a pretty good idea of their ambitions and possibilities. In order to be able to fully take this responsibility the teacher must be pedagogically competent. A pedagogically competent teacher offers his/her students, on the basis of a safe learning- and working environment, a structure to hold on to when they must make choices, and he/she stimulates their further personal development. 

Subject knowledge & methodological competence(3)

The teacher must help students acquire the subject content of a certain subject or profession and get familiar with the ways in which they can be used in everyday life and in working situations. Furthermore he/she must help them get insight into society and into what they can expect in the practice of their professions. In order to be able to fully take this responsibility the teacher must have sufficient knowledge of subject matter and teaching methods. 

Organizational competence(4)

The teacher takes care of all organizational tasks pertaining to his/her educational practice and to the students' learning process within the school and at the work place. In order to take this responsibility the teacher must have organizational competence. A teacher with organizational competence creates a well-organized and task-oriented learning environment for his/her students

Competence for collaboration with colleagues(5)

The teacher must make sure that his/her work tunes in with that of his/her colleagues. S/he must also contribute to a well functioning school organization. In order to take this responsibility the teacher must be competent in collaborating with his/her colleagues (within the school). A teacher who is competent in collaborating with his/her colleagues makes a contribution to a good pedagogical learning climate in the school, to a good mutual cooperation and to a good school organization, which means that he/she: communicates and cooperates effectively with his/her colleagues; makes constructive contributions to meetings and other types of consultations within the school, as well as to activities that have to be performed to run the school well; makes a contribution to the development and improvement of his/her school

Competence for collaboration with the working environment(6)

The teacher must keep in touch with the students' parents or guardians, and with colleagues of work placements and institutions his/her school collaborates with. He/she must make sure that his/her professional actions are in line with those of others outside the school. Furthermore he/she must contribute to a good development of collaboration between his/her school and the institutions concerned. That is the responsibility of the teacher in secondary and vocational education, and to take this responsibility the teacher must be competent to collaborate with the school's working environment. In consultation with the student he sees to a good communication and tuning between the school, the student and the companies or institutions the student (in the course of his/her education) is involved in. He/she makes effective use of the school's professional network, where the student's education or welfare is concerned. He/she handles these contacts with the school's environment, which he/she maintains on behalf of the school with care and responsibility. 

Competence for reflection and development(7)
The teacher must permanently work on his personal and professional development. That is his/her responsibility, and in order to take this responsibility the teacher must possess competence for reflection and development. A teacher who is competent in terms of reflection and development gives regular thought to his/her professional views and competence. He/she keeps his/her professional practice up to date and improves it. He/she:  knows what is important in his/her professional practice and what the underlying standards, values and educational views are; has a pretty good idea of his/her own competences, strengths and weaknesses; works on his/her professional development in a systematic way; gears his/her personal development to the school policy and uses the opportunities the school offers for his/her personal development.

Every teacher training institute must take the set of competences out of that Law on the Professions in Education. From that they must derive their requirements and prove that programmes  for those competences  achieve the level of thinking/acting skills of higher education (international agreed Dublin Descriptors of Bachelor level).

Moreover, because of The Freedom of Education (Groundlaw) any institute may construct their own set of competences yet they must prove that they train teachers qualitatively well and also reach the Dublin Descriptors. 

